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Benefits that work

for your business

Business owners have identified life insurance as the second most common benefit they
offer after employer-covered health care.! Even if you offer an employer-paid life plan,
Worksite Term Life insurance gives your employees additional protection at more
competitive rates than they might be able to find on their own.

42% 72%

of Americans need life of Americans overestimate the true
insurance - or need more of it.2 @ cost of a term life insurance policy.®

Worksite Term Life insurance is designed to help your employees during life stages with greater responsibilities
and financial obligations by paying their loved ones a cash benefit if something should happen to them.

It can help you: It can help your employees:

e Offer employees up to $250,000 in valuable life e Apply for coverage with no medical exam, blood test or
insurance protection they can keep with no rate : check against the Medical Information Bureau. Coverage
increase if they change jobs or retire. § is determined by answers to yes/no underwriting

: questions.

e Strengthen your existing benefits package without :
increasing your benefits budget. : o Make sure their loved ones have access to cash benefits to
: help pay ongoing financial obligations and final expenses if

something happens to them.

Ask your Combined sales professional for a Worksite Term Life

insurance quote today

1O'Reilly, Dennis, J.D. Best Employee Benefits. Forbes Advisor. Updated October 30, 2024. Accessed May 9, 2025.

2U.S. Life Insurance Gap Need Grows in 2024: New Study by LIMRA and Life Happens reveals largest opportunity in middle
market. Life Happens: A NAIFA Community. Published April 15, 2024. Accessed February 20, 2025.

3 Life Insurance Awareness Month: A Time to Help More Consumers Get the Life Insurance Coverage They Say They Need.
LIMRA. Published September 3, 2024. Accessed February 20, 2025.
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Standard plan design overview

Benefit overview

Employee Term Death Benefit . .
Amounts $10,000-$250,000 in $5,000 increments

Up to 50% of the death benefit (to a maximum of $100,000) can be accelerated if the insured is

Terminal lliness Benefit . . o .
diagnosed as terminally ill with 12 months or less to live

Optional riders

Accidental Death Benefit: Doubles the death benefit if the insured dies from injuries resulting
Employer-optional Riders from a covered accident

e Waiver of Premium Benefit: Premium is waived in the event of total disability

Employee-optional Riders e Spouse Term Rider: Up to 50% of the employee Death Benefit, not to exceed $50,000
(available at an additional cost) e Child Term Rider: Up to $25,000 for all dependent children

Underwriting
Minimum Group Size Three (3) enrolled lives

Guaranteed-issue Coverage

Amounts
e During the covered term, rates will not increase and benefits will not decrease due to age
Rate Structure * Five-year ?g? bands
e Tobacco distinct (non-smoker or smoker)
e Unisex (Same rates for female & male)
Features
Portable Employees can keep their coverage with no rate increase if they retire or leave their job
Renewable Coverage is annually renewable - up to age 95 - after the covered term ends
Convertible Employees can convert to permanent life insurance when the covered term ends

Combined, a Chubb Company, is a leading provider of insurance products in the U.S. and Canada. We have more than 100

years of experience, an A+ rating by the Better Business Bureau and an A+ (Superior) financial strength rating by A.M. Best.

For use with employers and brokers only. Benefits vary by state and may not be available in all states.
Exclusions and limitations apply and may vary by state. Refer to the policy for complete details.
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